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Pinpoint your Top 3 WorkLife Issues.
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You are on STEP OMNE of Maestro: ASSESS. The simple survey below will get you
started on Maestro WorkLife Coaching. Once you complete the survey, the system will
assess the 3 most pressing Issues breaking your rhythm, send you a report and then
connect you to STEP TWQ: GROW in which you will be connected to tools to help you
Mavigate your issues

Please rate each of the WorkLife challenges below on the eight point scale provided

very . very
_ frequently frequently mm

Do I understand why
God created work in the ~ ~ i ~ ~ ~ ~ ~
first place?

Do I relate to God
through my work? - - - o i - - i

Do I connect eternal
significance to my actual = —~ = —~ - o~ o~ -~
work?

Do I simultaneously

serve God and my

earthly bolssl,l makmg“ ~ o ~ ~ ~ ~ ~ ~
sure I don't "turn off

my spiritual life at work?

Do I narrow my focus

each day by setting

clear limits and

boundaries on my -

ambitions, so that work > S e > > > > >
doesn't take over my

life?

very ; very
_ frequently frequently mmm

Do I effectively deal with

a difficult boss, serve an

unreasonable client, or ~ ~ ~ - ~ ~ ~ ~
cooperate with a cynical

coworker?

Do I resolve conflict

involving office politics,

gossip, slander, ~ o ~ ~ ~ ~ ~ ~
favoritism, and

unfounded criticism?

Do [ effectively deal with

lust at work, including

everything from travel

temptations to inter- ~ ~ o ~ ~ ~ ~ ~
office affairs, from

suggestive jokes to

sexual harassment?

Do I protect and help

the weakest members of

my workplace and ~ ~ ~ o~ ~ ~ ~ ~
society in a "survival of

the fittest” world?

Do I seek out and

connect with fellow

believers at work for ~ ~ o ~ ~ ~ ~ ~
support, encouragement

and accountability?

very . very
_ frequently frequently m

Do I regularly grow my

practical work skills in

order to serve my - i i . . i i .
employer and God?

Am I seeking and

hearing God when ~ ~ = ~ ~ ~ ~ ~
making work decisions?

Do [ operate with

virtues that honor God

(i.e. fairness, ~ ~ = ~ ~ ~ ~ ~
graciousness, and

compassion)?

Do I keep promises and

tell the unvarnished

truth at work when

subtle pressure is used ~ ~ ~ = ~ ~ ~ ~
to encourage hype,

false appearance, white

lies and spin?

Am I willing to go

against the grain at

work when biblical - ¥ ' ~ ~ ~ ~ ~
values are at stake?

very . very
_ frequently frequently m

Do I manage stress and

discouragement by

practicing the principle of " . . . o r . .
rest and recreation?

Do I manage my time

without being distracted

by unfocused impulses ~ ~ = ~ T —~ —~ —~
or becoming a slave to

my schedule?

Am I keeping a

connection with God and

my family in the midst of . . 0 - . ™ 'S -
my hectic work life?

Do I manage all my
resources (i.e., time,
energy, talent, money) in
a way that reflects God's
perspective?

1
“
“
o
“
-
“
“

Do I avoid the pitfalls of

compensation and

position discontentment ~ & -~ ~ ~ ~ ~ ~
to maximize my impact

for Christ?

very . very
_ frequently frequently m

Do I earn the respect

of my coworkers in a

way that blends a

gracious spirit, keen ~ ~ " ~ ~ ~ ~ ~
intellect, courageous

heart, and cultural

sensitivity?

Do I look for natural

opportunities to talk

about God that are ~ " ~ e~ ~ ~ ~ ~
appropriate to my

waorkplace?

Do I effectively answer
the tough guestions

coworkers ask me

: ™ i i ¥ i i ™ -
about God, life, and
faith?

Do I feel prepared to

present the gospel

message in language

that is clear, succinck, ~ ~ " ~ ~ ~ ~ ~
and jargon-free, yet

faithful to the

Scriptures?

Can I clearly explain

the benefits of a

relationship with Jesus - - - ' i ' ' ~
to those at work?

very . very
_ frequently frequently mmm

Are my God-given

talents, passions and

temperament aligned to - - i+ - r‘ ' s ~
my present job?

Do I see my work

calling as really serving
. i i i (¥ ™ i i ™
society and God? '

Is my work ethic free

from compulsions such

as: meaningless goals,

accumulating temporary { s { . . { { .
success, and a desire

to please everyone?

Do I learn from detours,

zig-zags, false starts,

and dead ends in my

job to eliminate self- . . o . ' 'S - o~
destructive patterns of

behavior?

Do I honor my earthly

employer with

competency and

integrity in order to - i o - - i i -
accomplish God's

purpose?

Quick WorkLife Rhythm™ Data:

In order to show you how you are doing and make comparisons for you own benefit we need just a few items of
information. We will be sending you a Work Rhythm Report
Privacy: Mone of your information will be shared with 2rd parties. Your email will be used only to send you a copy of your work

rhythm survey results.

Occupation / Profession: |Computer Programmer |Age: |33 | Gender: | Male v

Email Address:

|j0e@samplecompany.com |

| zip / Postal Code: (30005

Home Church or Organization: |AEIC Church of Sampletown

Other Work Issues you have?:

|Lot's of non-edifying conversation at work. |

Click to Process your Work Rhythm Results
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